 memorandum

to:
Health and Dental IBBP Plan Administrators
from:           Chris Wehde, Vice-President
subject:      Uniform Services Employment and Reemployment RIGHTS (USERRA) Notice 
date:
3/7/2008
The Federal government requires employers to comply with the Uniform Services Employment and Reemployment Rights Act (USERRA). This act prohibits discrimination by employers against employees because of their service in the Armed Forces Reserve, National Guard, or any other uniformed service.  This memo outlines compliance with regards to an IBBP covered employee when called to active duty and continuation of employer sponsored health and dental coverage. 
First, all employers that participate in the Iowa Bankers Benefit Plan (IBBP) are subject to USERRA and must comply. This means if an employee is called to active duty, an IBBP participating employer must offer continuation of coverage for 24 months instead of 18 months as mandated by COBRA.  We have provided for your review the USERRA notice which should be given at the same time as the COBRA notice for those employees that have been called to active duty. 

In addition, the regulation instructs employers on how they are to contribute toward their employee’s continuation coverage while on service leave.  For leaves of 30 days or less, the employee pays only the employee share of their benefit. For longer leaves, the employer may charge up to 102 %( the same as COBRA) of the continuation coverage premium to the employee. Upon re-employment the employee and the employee’s dependents must be eligible for coverage without any exclusions or restrictions in coverage if they return to work as described under the statute. 
We have placed on our website a copy of this memo and the USERRA notice. Please note at the end of the notice each IBBP employer will need to fill in their name, contact person, address and phone number.

If you have any further questions, please contact me at 1-515-286-4205. Thank you
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